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 Threshold Portion of Full-

time Salaried 

Workforce 

Covered 

Status / Notes 

Federal Overtime Salary 

Threshold 

   

Obama US DOL Rule $47,476 by 2016; projected increases would have been to $51,064 by 

2020, $55,055 by 2023, $59,098 by 2026; $63,346 by 20291 

 

A very moderate benchmark set to the 40th percentile of weekly 

earnings of salaried workers in the South Census Region -- the lowest-

wage region of the US. 

33%2 Replaced by Trump US 

DOL rule 

 

Trump US DOL Replacement 

Rule 

$35,568 by 2020 

 

A far weaker standard that protects 8 million fewer workers than the 

Obama rule3 

 

15%4 Current final US DOL rule 



2 

 

Obama US DOL Rule equivalent 

for each region of the US 

Northeast: $61,048 by 2020; $65,832 by 2023; $70,668 by 2026 

Midwest: $58,240 by 2020; $62,816 by 2023; $67,444 by 2026 

West: $61,204 by 2020; $66,988 by 2023; $70,876 by 2026 

South:  $51,064 by 2020; $55,055 by 2023; $59,098 by 2026 

 

The Obama threshold was based on the South Census region since it 

applied to all 50 states.  Regional equivalents of it for the higher wage 

Northeast, West and Midwest Census Regions are higher. 

  

Salary Threshold to Restore 

Overtime Coverage to Highest 

Level Set During 1940s through 

1970s  

(the 55th percentile of weekly 

earnings of salaried workers) 

 

$71,448 by 2020 & $82,732 by 2026 

 

As the Obama Administration’s US Department of Labor recounted in 

its 2015 overtime rule notice of proposed rulemaking (NPRM), 

historically the Fair Labor Standards Act’s overtime salary threshold for 
the short duties test ranged from the 35th to 55th percentile of weekly 

earnings of full-time salaried workers. A 55th percentile salary threshold 

would restore overtime coverage to its past highwater mark in the US 

when the majority of full-time salaried workers were covered.5 

63% as of 19756  

Historic Ratio of Federal 

Overtime Threshold to 

Minimum Wage during 1940s 

through 1970s 

3 x the minimum wage 

 

As the Obama Administration’s US Department of Labor also detailed in 

its 2015 overtime rule notice of proposed rulemaking (NPRM), 

historically during the 1940s through 1970s the Fair Labor Standards 

Act’s overtime salary threshold for the short duties test averaged at 

least 3 times the earnings of a full-time minimum wage worker.7 

  

    

States That Filed Comments 

Opposing the Trump Overtime 

Rule as Inadequate to Protect 

Workers 

   

NY, PA, CA, DE, IL, IA, MD, MA, 

VT, WA, MN, NJ, NM, RI, CT, 

VA, DC, WA, MI 

State attorneys general, governors, or labor departments filed 

comments opposing Trump US DOL overtime rule as being insufficient 

to protect workers8 

  



3 

 

State Overtime Salary 

Thresholds – 

Approved and Phasing In 

   

WA 2.5 x state minimum wage; projected to be $83,356 by 20289  Approved Dec. 2019 and 

phasing in 

CA $62,400 by 202210  Approved 2016 and 

phasing in 

NY $58,500 by dates between 2019 and mid-2020’s varying by region11  Approved 2016 and 

phasing in 

CO $55,000 by 202412; approximately the Obama threshold for the South 

Census Region 

 Approved Jan. 2020 and 

phasing in 

PA $45,500 by 202213  Approved Feb. 2020 and 

phasing in 

    

State Overtime Salary 

Thresholds – 

State Legislative Proposals 

   

MA $64,000 by 202414; approximately the Obama threshold for the 

Northeast Census Region 

 Legislation introduced in 

2019; action expected in 

2020 

ME $55,224 by 202215; the Obama threshold for the South Census Region  Legislation introduced in 

2019; action expected in 

2020 

    

State Overtime Salary 

Thresholds – 

States Launching DOL 

Rulemakings (without a 

proposal yet) 

   

MI Gov. Whitmer cited the Obama threshold of $51,000 in 2020 as a key 

benchmark; further noted that cost-of-living data shows that Michigan 

households of four need $61,000 to afford the basics16 

 Agency rulemaking 

announced Oct. 2019 
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